
R EVISED 

AGENDA REQUEST FORM 
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA 

MEETING DATE 2 019-07-23 10:05- Reg ular School Boa rd Meeting Special Order Request 
0 Yes @ No 

AGENDA ITEM ~IT_E_M_S------------------'ill Time 

CATEGORY G. O FFICE OF HUMAN RESOURCES . . 

DEPARTMENT T alent Acquisition & Operatio ns (Non-Instructional Staffing) Open Agenda 
0 Yes @No 

ersonnel Recommendations for Non-Instructional Appointments and Leaves for the 2019-2020 School Year 

pprove the personnel recommendations for appointments and reassignments as listed on the attached Executive Summary. respective lists and individual 
ppointments for Non-Instructional Employees. All recommendations are made pending security clearance and with the understanding that these individuals will 
omply with regulations/policies as set forth by the Florida Department of Education and The School Board of Broward County. Florida. 

SUMMARY EXPLANATION A ND BACKGROUND: 

~he Personnel Recommendations for Non-Instructional Employees include the following sections: 
1. Non-Instructional (Non-Managerial) Approval(s)/Reassignment(s)/Promotion(s)/Demotion(s) 
2. Non-Instructional (Non-Managerial) Substitutes/Temporary Employees 
3. Non-Instructional (Non-Managerial) Leave(s)-Layoff(s) 
11. ManageriaVProfessionaVTechnical (ESMAB. PBA. TSP) Recommended Appointments 
~- Reassignment of Current School-Based and District Managerial Appointments 
6. School-Based Managerial Personnel Recommended Appointments 
7. School-Based and District Managerial Acting/Special/Task Assignment(s) Personnel 

B. School-Based and District Managerial Leave(s)-Layoff(s) 
9. Salary Adjustment(s) 

SCHOOL BOARD GOALS: 

@ Goal 1: High Quality Instruction (!) Goal 2 : Continuous Improvement (!) Goal 3 : Effective Communication 

FINANCIAL IMPACT: 

Funding has been budgeted in the 2019-2020 schooVfiscal year lor all appointments through June 30. 2020. 

EX HIBITS: (Lis t ) 

(1) Non-Instructional Appointments and Leaves (2) Memo to Revise (3) Second Memo to Revise 

BOARD ACTION : 
SOURCE OF ADDITIONAL INFORMATION: 

APPROVED Name: Eric M . C hisem Phone: 754-321-1 810 

(For Official School Board Records Office Only) Name: Phone: 

THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA 
Senior Leader & Title Approved In Open 3 20"9 

Board Meeting8~n d~~ A lan Stra uss - Chief Human Resources & Eq uity Officer 

Alan I. Strauss 
712212019, 5:19:24 PM 

School Board Chair 
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THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA 

OFFICE OF THE SUPERINTENDENT 

ROBERT W. RUNCIE 
SUPERINTENDENT OF SCHOOLS 

Telephone : (754) 321-2600 Facsimile: (754) 32 1-270 I 

REVISED II 

July 22, 20 19 

TO: School Board Members 

FROM : 

VIA: 
Superintende nt of Schools 

SUBJECT: SECOND REVISION TO G-3, PERSONNEL RECOMMENDATIONS FOR NON
INSTRUCTIONALAPPOINTMENTS AND LEAVES FOR THE 2019-2020 SCHOOL 
YEAR, FOR THE JULY 23,2019, REGULAR SCHOOL BOARD MEETING 

Attached is a second revision to G-3, Personne l Recommendations for Non-Instructional Appointments and 
Leaves for the 2019-2020 School Year. for the July 23.2019, Regular School Board Meeting. 

• Section 4. Educational Suppo11 Managerial Association of Broward. Inc. (ESMAB). Po lice 
Benevolent Association (PBA) and Technical Supp01t Professionals (TSP) Personnel -
Recommended Appointments: rour ( 4) recommended appointments added to section 4. 
including pages 37 - 40. 

• Section 6. School-Based Managerial Personnel - Recommended Appointments: Replace page 
ll with the attached revised page due to a scrivener's error (last name correcti on) in sect ion 6. 

RWRIAS/ EMC:sl 

Attachment(s) 

c: Senior Leadersh ip Team 

~BROYiA~R'o V, County Public Schools 



THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA 

OFFICE OF THE SUPERINTENDENT 

ROBERT W. RUNCIE 
SUPERINTENDENT OF SCHOOLS 

Telephone: (754) 321-2600 Facsimile: (754) 321 -2701 

REVISED 

July 18,2019 

TO: 

FROM: 

VIA: 

SUBJECT: REVISION TO G-3, PE SONNEL RECOMMENDATIONS FOR NON
INSTRUCTIONAL APPOINTMENTS AND LEAVES FOR THE 2019-2020 SCHOOL 
YEAR, FOR THE JULY 23,2019, REGULAR SCHOOL BOARD MEETING 

Attached is a revision to G-3, Personnel Recommendations for Non-Instructional Appointments and Leaves 
for the 2019-2020 School Year. for the July 23. 2019, Regular School Board Meeting. 

• Section 4. Educational Support Managerial Association of Broward, Inc. (ESMAB). Police 
Benevolent Association (PBA) and Technical Suppo11 Professionals (TSP) Personnel 
Recommended Appointments: Two (2) recommended appointments added to section 4. 
including pages!!-g . 

• Section 5. Recommended Reassignment of Current School-Based and District Managerial 
Personnel: Two (2) recommended reassignment added to section 5. 

• Section 6. School-Based Managerial Personnel - Recommended Appointments: Twenty-four 
(24) recommended appointments added to section 6. including page ll - 36. 

RWRI AS/EMC:sl 

Anachment(s) 

c: Senior Leadership Team 

~ [-,;~·~ '•: )';;I ~ 
'~BROWAR D V, County Public Schools 



Board Agenda, .July 23, 2019, Item G-3 
Executive Summary List of Appointments, Assignments and Leaves for 

Non-Instructional for the 2019-2020 School Year 
(Titis includes Mmwgeriai/Professionai/Teclmical Per.wmuel) 

REVISED II 

This agenda item includes all personnel recommendations for appointments, assignments and leaves for Non-Instructional 
Personnel that have been combined into one Board Item. 

NON-INSTRUCTIONAL 

Non-Instructional recommendations include the name of recommended individual(s) school/location. job title. and assigned 
calendar. The individuals recommended have the qualifications required for the specified position and will be paid as specified 
in the 2018-2019 Salary Schedules. 

All recommendations are made with the understanding that these individuals will comply with regulations/policies as set forth by 
the Florida Department of Education and The School Board of Broward County. Florida. 

I. Non-1 nstructional (Non-Managerial) Approval(s)/Rcassignment(s)/Promotion(s)/Demotion(s) 
2. Non-Instructional (Non-Managerial) Substitutes/Temporary Employees 
3. Non-Instructional (Non-Managerial) Leave(s)-Layoffs(s) 
4. Managerial/Professional/Technical (ESMAB, PBA, TSP) Recommended Appointments 

Page(s) 
I 
2-3 
4-5 
6-9 
11 - 12 

The specific positions and the individuals recommended for the District Managerial/Professional Technical (ESMAB. PBA. 
TSP) position(s) are listed below. Each position has a Summary of Advertised Position which gives position. effective date. 
individual recommended to fill the position, salaJ)'. work calendar, number of applicants (qualified and interviewed) and the 
Interview Committee. All recommendations are made with the understanding that these persons will comply with rcgulntions 
as set f011h by the Florida Department of Education and The School Board of Broward County. 

4. Educational Surport Managerial Association of Broward. Inc. (ESMAB), Police Benevolent Association (PBA) 
and Technical Support Professionals (TSP) Personnel- Recommended Appointments 

Name 
Revised II (4 Names Added) 
Brown, Shalanda 
Stolper. Frederick 

Weston, Constantina 

Wilson, .James 

Revised (2 Names Added) 
Cartv, Debbie 

Seda. Larissa 

Francis. Shari 

LaPace, Todd 

Ribeiro, Priscila 

Rodriguez, Martha 

Recommended Position 

Manager. Area Securitv 
Director, Safetv & Securitv Operations 

Manager, Area SecuritY 

Manager, Area SecuritY 

Clinical Nurse, Coordinated Student Health Services 

Purchasing Agent Ill 

Manager, Construction Sourcing 

Director, School Performance & Accountability 

Director. School Performance & Accountability 

Service Manager, Recove1y 

4 a. Technical Support Professionals (TSP) Positions (School-Based Personnel) 

Name Title/Position Location 
None at this time 

Effective Date 

.u 
12 

6 

7 

8 

9 



REVISED II 

Board Item G-3, July 23, 2019 II 

4 b. Recommended Appointments of Acting Technical Support Professionals (TSP) Personnel 

The specific positions and the individuals recommended for the non-instructional administrative position(s) are listed below. 
All recommendations are made with the understanding that these persons will comply with regulations as set forth by the 
Florida Department of Education and The School Board of Broward County. 

Name Title/Position Location Effective Date 
None at this time 

4 c. Recommended Appointments of Temporarv Educational Support Managerial Association of Broward, Inc. 
(ESMAB) and Police Benevolent Association (PBA) Personnel 

The specific positions and the individuals recommended for the non-instructional administrative position(s) are listed below. 
All recommendations are made with the understanding that these persons will comply with regulations as set forth by the 
f-"lorida Department of Education and The School Board of Broward County. 

Name Title/Position Location Effective Date 
None at this time 
4 d. Recommended Appointments ofTemporarv District Managerial/Professional/Technical Personnel 

The specific positions and the individuals recommended for the non-instructional administrative position(s) are listed below. 
All recommendations are made with the understanding that these persons will comply with regulations as set forth by the 
Florida Department of Education and The School Board of Broward County. 

Name Title/Position Location Effective D~1te 

None at this time 

5. Recommended Reassignment of Current School-llased and District Managerial Personnel 

The position(s) and individual(s) recommended for reassignment by the Superintendent for the 2019-2020 School/Fiscal year 
arc listed below. The School-Based Managerial staff member meets the requirements of the position for which he/she is 
recommended for reassignment. All recommendations are made with the understanding that these persons wi ll comply with 
regulations as set forth by the f-"lorida Department of Education and The School Board of 13roward County. The salary and 
calendars remain the same except where noted. 

Name Current Assignment Recommended Reassignment Effective D;lle 
Revised (2 Names Added} 
Moodliva r-Jones, Angie Assistnnt Principal, Thurgood Principa l: Griffin Elementarv 07/24/19 

Marshall Elementarv 

Turner, Lori Assistant Principal. Heron Heights Assistant Principal: Thurgood 07/2-J/ 19 
Elementarv Marshall Elementarv 

Bacigalupi. Leonardo Assistant Principal. Fort Lauderdale Assistant Principal. Flanagan, Charles 07/24/19 
High W. High 

Curran, Sean Assistant Principal, Flanagan, Assistant Principal, Fort Lauderdale 07/24/ 19 
Charles W. High High 

Favata, Anthony Assistant Principal, Wclleby Assistant Principal. Walker 07/24/19 
Elementary Elementary 

Humphrey, Celeste Assistant Principal, Charles Drew Assistant Principal. Wingate Oaks 07/24/19 
Family Resource Center Center 

Lue. Maureen Assistant Principal, Hollywood Hills Assistant Principal, College Academy 07/2411 9 
High at Broward College 



REVISED II 

Board Item G-3. July 23. 2019 Ill 

6. School-Based Managerial Personnel- Recommended Appointments 

The specific positions and individuals recommended for Principal and/or Assistant Principal position(s) are listed below. 
Each position has a Summary of Adver1ised Position which gives position. effective date, individual recommended to fill the 
position, salary, work calendar, number of applicants (qualified and interviewed) and the Interview Committee. All 
recommendations are made with the understanding that these persons will comply with regulations as set for1h by the Florida 
Oepar1ment of Education and The School Board of Broward County. 

Na me 
~lane at this tin~e 
Revised (Names Added) 
Baker, Darrvl 

Bayuk, Alexandra 

Davis, Sandra 

Doval. Mad elvn 

Facvson, Markis 

Familia. Katherine 

Garcia. Mavte 

Gutzmore. Lara 

Revised II (Last Name Correction) 
HMwi. Hafe7~ Hend 

Henderson, Catherine 

.Jassem. Brian 

Julien. Tonika 

Kocis. Helene 

Leider. Lisa 

Lopez, Linda 

Marino, Ricardo 

McWhorter, Nina 

Odom, Germaine 

Reyes, Stephanie 

Roca, .Jennifer 

Scott, Safiva 

Sm ith, Sabrina 

Sookhansingh, Amrita 

Wvche, April 

Recom mended Position 

Assistant Principal. South Broward High 

Assistant Principal, Bovd H. Anderson High 

Assistant Principal, Marjorv Stoneman Douglas High 

Assistant Principal, Young, Walter C. Middle 

Assistant Prin cipal, Lauderdale Lakes Middle 

Assistant Principal. Riverland Elementary 

Assistant Principal, Eagle Point Elementary 

Assistant Principal, Nova High 

Assistant Principal. Mirror Lake Elementarv 

Assistant Principa l, Whispering Pines Center 

Assistant Principa l, Coral Glades High 

Assistant Principal, C harles Drew Familv Resource Center 

Assistant Principal, Western High 

Assistant Principal, Floranada Elementary 

Assistant Principal, Anderson, Bov H. High 

Assistant Principal, South Plantation High 

Assistant Princimtl, Crvsta l Lake Middle 

Assistant Principal, Porn pano Beach Elemcntarv 

Assistant Principal. Coconut Palm Elementarv 

Assistant Principal, Cvpress Bav High 

Assistant Principal, Piper High 

Assistant Principa l, Whiddon-Rogers Education Center 

Assistant Principal, Pines Lakes Elementarv 

Assistant Principal, Country Hills Elementary 

ll 



REVISED II 

Board Item G-3, July 23, 2019 iv 

6 a. Recomm ended Appointm ents ofTemporarv School-Based Administrative Personnel 

The specific positions and the individuals recommended for the non-instructional administrative position(s) are listed below. 
All recommendations are made with the understanding that these persons will comply with regulations as set forth by the 
Florida Department of Education and The School Board of Broward County. The individual(s) recommended for the 
position(s) will assist the location by serving as a temporary Principal or Assistant Principal at a school site. during a leave or 
until the vacancy can be permanently filled by the Office of School Performance & Accountability. 

Name Position Locat ion Effective Date 
None at this time 

7. Recom mended Appointments of School-Based and District Managerial Acting/Speciai/T~tsk Assignment 
Personnel 

The positions and individuals recommended for acting/special/task assignments by the Superintendent for the 2019-2020 
School/Fiscal year are listed below. Each recommended acting/special/task assignment includes candidate's name. present 
assignment. recommended acting/task assignment, administrator replaced (if applicable). effective date and time of 
acting/special/task assignment. explanation for selection. work calendar and salary. 

Name 
Clay, Sonja 

Recommended Position 
Task Assignment, Executive Director. Exceptional Student Learning Support 

P<tge 
10 

8. School-Based and District Managerial Personnel Leave(s) for 20 19-2020 School/Fiscal Year 

Name 
Gruendel, Tracy 

Lipkins. Teresa 

9. Salarv Adjustment 

Name 
None at this time 

AS/EMC:sl 

Position 
Leave Position - Assistant 
Principal 

Leave Position- Principal 

Position 

Location 
Tradewinds Elementar)' 

Chapel Trail Elementary 

Location 

Effective Date 
Personal Leave 
Effective Date: 07/01/19 

Personal Leave 
Effective Date: 07/01/19 

Effective Date 



JULY 23, 2019 

NON-INSTRUCTIONAL (NON-MANAGERIAL) APPROVALS/REASSIGNMENTS/ PROMOTIONS/DEMOTIONS 

NAME LOCATION TITLE REASON 
ALDERMAN, AURA SERVICE QUALITY OFFICE SECRETARY IV APPROVAL 

CHAVES, CLAUDIA W EST BROWARD HIGH ASSISTANT COOK, BAKER & SALAD HEAD II B PROMOTION 

CURRY, MICHELLE CYPRESS RUN EDUCATION CENTER ASSISTANT HEAD FACILITIES SERVICEPERSON PROMOTION 

DE ARAUJO, GRACE HALLANDALE HIGH ASSISTANT COOK, BAKER & SALAD HEAD II B PROMOTION 

DWARIKA, SHAWN MAINTENANCE-DISTRICT FOREMAN, ELECTRONIC PROMOTION 
TECHNICIAN/COMPUTERS 

ETIENNE, FERNICE INNOVATIVE LEARNING TECHNICAL SERVICE SPECIALIST PROMOTION 

FRANCOIS, ROBERTINE SUPPORT SERVICES CLERK SPECIALIST IV PROMOTION 

GRANT, PATRICIA BLANCHE ELY HIGH ASSISTANT COOK, BAKER & SALAD HEAD II B PROMOTION 

GREGORY, DALVIN GULFSTREAM ACADEMY OF FACILITIES SERVICEPERSON & GROUNDS VOLUNTARY 
HALLADALE BEACH MAINTENANCE TO FACILITIES DEMOTION-

SERVICEPERSON COMPLETED 
TEMPORARY 
CONTRACT 

HIOTI, CECELLIA PROFESSIONAL DEVELOPMENT SYSTEMS FACILITATOR PROMOTION 

HYATI, KIMBERLY PUPIL TRANSPORTATION-S BUS OPERATOR APPROVAL 

JACKSON, CATHY DEERFIELD PARK ELEMENTARY FACILITIES SERVICEPERSON APPROVAL 

JEFFREY, KATHERINE WESTCHESTER ELEMENTARY OFFICE MANAGER I (CONFIDENTIAL) APPROVAL 

MASON, PERRY CUSTODIAL/GROUNDS SERVICES HEAD FACILITIES SERVICEPERSON PROMOTION 

MORRIS, DOMONIC MCNICOL MIDDLE MICRO-COMPUTER TECHNICAL SPECIALIST PROMOTION 

MURPHY, MICHELLE BROWARD ESTATES ELEMENTARY INFORMATION MANAGEMENT TECHNICIAN PROMOTION 

NOEL, GUERLINE PUPIL TRANSPORTATION- C BUS OPERATOR APPROVAL 

PONCE, ROGELIO MAINTENANCE-ZONE 1 AIR CONDITIONING & REFRIGERATION APPROVAL 
MECHANIC (JOURNEYPERSON) 

PORTER, SHARIKA TRADEWINDS ELEMENTARY LEAVE POSITION -INFORMATION PROMOTION 
MANAGEMENT TECHNICIAN 

RUSS, DANIELLE EQUITY & DIVERSITY SECRETARY IV PROMOTION 

SMITH JR., DONALD MAINTENANCE-ZONE 3 PLUMBER -(JOURNEYPERSON) PROMOTION 

VALCARCEL VINATEA, LUIS PUPIL TRANSPORTATION- N BUS OPERATOR APPROVAL 

VIOLA, GLORIA FLANAGAN, CHARLES W. HIGH ASSISTANT COOK, BAKER & SALAD HEAD II B PROMOTION 

Approved by: 

Eric M. C hisem, Director 
Talent Acquisition & Operations (Non-Instructional) 



JULY 23, 2019 

NON-INSTRUCTIONAL (NON-MANAGERIAL) SUBSTITUTES 

NAME TITLE 
ADDERLEY, DEVON SUB FOOD SERVICE 

AZCARATE, JACQUELINE SUB FOOD SERVICE 

GORDON, LOURDES SUB CUSTODIAL 

HAMPTON SMALL, KENLINTON SUB CUSTODIAL 

JONES, TISHAAS SUB CUSTODIAL 

NOAILLES, LORVELY SUB FOOD SERVICE 

PARKER, SHERMAN SUB CUSTODIAL 

TAKOVICH, REBECCA SUB FOOD SERVICE 

WALKER, YVONNE SUB FOOD SERVICE 

Approved by: 

Eric M. C hisem, Director 
Talent Acquisition & Operations (Non-Instructional) 

2 



JULY 23, 2019 

NON-INSTRUCTIONAL {NON-MANAGERIAL) TEMPORARY EMPLOYEES 

NAME TITLE 
AMARO, NOEL OS BUS TRAINEE 

ATWELL, CRYSTAL OS BUS TRAINEE 

CHARLES, JEAN CLERICAL 

DIMARCO, ELIZABETH CHILD CARE MONITOR I 

FIEDLER, CALEB CLERICAL 

GASKILL, AUDREY CHILD CARE MONITOR I 

GASKILL, ERICCA CHILD CARE MONITOR I 

GOMEZ, ANDRE CHILD CARE MONITOR I 

JOHN, SEKOU CLERICAL 

KEMP, BERNICE CLERICAL 

MCGIRT, TAMIKA OS BUS TRAINEE 

NOGUEIRA ALVAREZ, ISABEL CHILD CARE MONITOR I 

PATRIARCA, VICTORIA CHILD CARE MONITOR I 

PEDDY, RILEY CHILD CARE MONITOR I 

Approved by: 

' 

Eric M. Chiscm, Director 
Talent Acquisition & Operations (Non-Instructional) 



JULY 23, 2019 

NON-INSTRUCTIONAL (NON-MANAGERIAL) LEAVES 

NAME LOCATION TITLE 
BALRAM, TRISHNA TROPICAL ELEMENTARY TEACHER ASSISTANT 

BENA YOUN, ANA PARK TRAILS ELEMENTARY CLASSROOM ASSISTANT 

BERKEL, SHEILA PUPIL TRANSPORTATION- N BUS OPERATOR 

CARRASQUILLO, ILEANA MANATEE BAY ELEMENTARY TEACHER ASSISTANT 

DION, SUMMER PARKWAY MIDDLE GENERAL CLERK II 

DUFFY, JAZMYNE PUPIL TRANSPORTATION - N BUS ATIENDANT 

KINSON, SANDRA MARGATE MIDDLE LEAVE POSITION· INFORMATION 
MANAGEMENT TECHNICIAN 

LEONARD, WILLIAM ATLANTIC TECHNICAL COLLEGE LEAVE POSITION - MICRO-COMPUTER 
TECHNICAL SPECIALIST 

LOUIS, ELSIE MEADOWBROOK ELEMENTARY LEAVE POSITION - TEACHER ASSISTANT 

MARTINEZ, KRYSTAL MIRAMAR HIGH LEAVE POSITION- BUDGETKEEPER II 

OLORUNTOLA, MINNIE WHIDDON-ROGERS EDUCATION CENTER LEAVE POSITION · FACILITIES SERVICEPERSON 

PRATI, AGATHA SHERIDAN TECHNICAL COLLEGE LEAVE POSITION- BUS OPERATOR 

RAMIREZ, DANIELLE COOPER CITY HIGH BRACE ADVISOR 

RICHARDS, STEVEN INDIAN RIDGE MIDDLE LEAVE POSITION - FACILITIES SERVICEPERSON 

WALDEN, SHONTAE LAUDERHILL 6-12 TEACHER ASSISTANT 

ZUBAIRI, SABIHA MEADOWBROOK ELEMENTARY LEAVE POSITION - TEACHER ASSISTANT 

A pproved by: 

Eric M. Chisem, Director 
Talent Acquisition & Operations (Non-Instructional) 

4 



NAME 

FELIX, KEMLY 

Approved by: 

Eric M. Chisem, Director 

JULY 23, 2019 

NON-INSTRUCTIONAL {NON-MANAGERIAL) APPROVALS 

{RETURN FROM LEAVE) 

LOCATION TITLE 

PUPIL TRANSPORTATION- N BUS OPERATOR 

Talent Acquisition & O perations (Non-Instructional) 

5 



RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

RECO~li\IENDED CANDIDATE: Shari Francis 

CURRENT/PREVIOUS PosiTION: Task Assigned Manager, Construction Sourcing 

CURRENT/PREVIOUS SALARY: $88,100 CURRENT WORK CALENDAR: 244 Days 

RECOMMENDED POSITION: Manager, Construction Sourcing (D-059) 

RECOMMENDED SALARY: $92,000, Pay Band C, from The School Board of Broward County, Florida, 
Educational Support and Management Association of Broward, Inc. (ESMAB) 
2018-2019 Pay Band Salary Schedule 

RECOMMENDED WORK CALENDAR: 244 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 9 
~------------------

NUMBER OF QUALIFIED APPLICANTS: 

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 
REASON FOR SELECTION: 
This individual has been selected as the best qualified candidate for the position based upon education, 
professional experience and responses to the interview questions. 

DEGREE(S) Master's De!!ree. Accounting. Florida Atlantic Universitv. Boca Raton. Florida 
AWARDED: 

SELECTION COMI\IITTEE: 

Mary C. Coker, Director, Procurement & Warehousing Services 

Danielle Mamede, Assistant Director. Procurement & Warehousing Services 

Winston Pierre, Finance Manager, ETS, Office of the Chieflnformation Officer 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 
6 Board Date: 7/23/2019 

Tracking Number: 299 1 



RECOMMENDED POSITION 

AN D 

SUMMARY OF ADVERTISED POSITION 

R ECOMMENDED CANDIDATE: Todd LaPace 

C u RRENT/PREVIOUS POSITION: Principal, McArthur High 

CURRENT/PREVIOUS SALARY: $ 126,334 

RECOi\ll\I ENDED POSITION: Director, School Performance & Accountability (8-011) 

RECOi\li\IENDED SALARY: $138.000, Pay Band D. from The School Board of Broward County. Florida. 
Educational Support and Management Association of Broward. Inc. (ESMAB) 
2018-2019 Pay Band Salary Schedule 

CALENDAR: 244 Days 

EFFECTIVE DATE: 7/24/20 19 

NUI\IBER OF APPLICANTS: 30 
~------------------

N Ui\IBER OF Q UA LIFIED APPLICANTS: 13 
---------------------

NUi\IBER OF Q UALIFIED APPLICANTS I NTERVIEWED: 9 ---------------------
REASON FOR SELECTION: 

This individual has been selected as the best qualified candidate for the position based upon education. 
prolessional experience and responses to the interview questions. 

DECREE(S) Master's Degree. Ed ucation Leadership. Florida Atlantic UniversitY. Boca Raton, Florida 

A WARDED: Bachelor's Deuree. Mathematics. Florida Atlantic UniversitY. Boca Raton. rlorida 

SELECTION COi\li\IITTEE: 

Valerie S. Wanza, Ph.D., Chief School Performance & Accountability Officer 

Jeffrey Moquin, Chief of Staff 

Jermaine Fleming, Ed.D., Director, School Performance & Accountability 
Mark Narkier, Director, School Perl(mnance & Accountabi li ty 
Christine Semisch. Director, School Performance & Accountability 

Sandra Shipman. Director. School Performance & Accountability 

Carlctha Shaw-Ro11e, Ph.D .. Director. School Perfom1ance & Accountability 
Parinaz Bristol, Principal, Plantation High 

Brad Fatout, Principal. West Broward High 

Maria Formoso, Principal, Miramar High 

Mark Howard, PrincipaL Hallandale High 

Hudson Thomas, Principal, Pompano Beach High 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 
7 Board Date: 7/23/2019 

Board Item: G-3 Tracking Number: 3080 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 

AND 

SUMMARY OF ADVERTISED POSITION 

Priscila Ribeiro 

CURRENT/PREVIOUS POSITION: Principal, Fort Lauderdale High 

CURRENT/PREVIOUS SALARY: $128,084 

RECOMMENDED POSITION: Director, School Performance & Accountability (B-011) 

RECOMMENDED SALARY: $138,000, Pay Band D, from The School Board of Broward County, Florida. 
Educational Support and Management Association of Broward. Inc. (ESMAB) 
2018-2019 Pay Band Salary Schedule 

CALENDAR: 244 Days 

EFFECTIVE DATE: 7/24/20 19 

NUMBER OF APPLICANTS: 27 =-----------------
NUMBER OF QUALIFIED APPLICANTS: 14 

--------------------
NUl\·lBER OF Q UA LIFIED APPLICANTS INTERVIEWED: 9 --------------------
REASON FOR SELECTION: 

This individual has been selected as the best qualified candidate for the position based upon education, 
professional experience and responses to the interview questions. 

DEGREE(S) Specialist Degree. Education Leadership. Nova Southeastern Univcrsitv. Fort Lauderdale. Florida 

AWARDED: Master 's De!!ree. Business Administration. Florida lnternationallJniversitv. Miami. Florida 

Bachelor's Degree. Marketing. Florida International Universitv. Miami. Florida 

SELECTION COMMITTEE: 

Valerie S. Wanza, Ph.D., Chief School Performance & Accountability OfTicer 

Jeffrey Moquin, Chief of StafT 

Jermaine Fleming, Ed.D., Director, School Performance & Accountability 
Mark Narkier, Director, School Performance & Accountability 
Christine Semisch, Director, School Performance & Accountability 

Sandra Shipman, Director, School Performance & Accountability 

Carletha Shaw-Rolle, Ph.D., Director, School Performance & Accountability 
Parinaz Bristol, Principal, Plantation High 

Brad Fatout, Principal, West Broward High 
Maria Formoso, Principal, Miramar High 

Mark Howard, Principal, Hallandale High 

Hudson Thomas, Principal, Pompano Beach High 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONA L) 

EMC/ca Board Date: 7/23/20 19 
Board Item: G-3 8 Tracking Number: 3153 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 

AND 

SUMMARY OF ADVERTISED POSITION 

Martha Rodriguez 

CURRENT/PREVIOUS POSITION: School Social Worker, Student Services 

CURRENT/PREVIOUS SALARY: $43 ,988 CURRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Service Manager, Recove1y (E-165) 

RECOMMENDED SALARY: $74,407, Pay Band C, from The School Board of Broward County, Florida, 

Educational Support and Management Association of Broward, Inc. (ESMAB) 

2018-2019 Pay Band Salary Schedule 

RECOMMENDED WORK CALENDAR: 244 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 49 -------------------
NUMBER OF QUALIFIED APPLICANTS: 8 (1 withdrew) 

NUMBER OF QUALIFIED APPLICANTS I NTERVIEWED: 7 
R EASON FOR SELECTION: ----------------

This individual has been selected as the best qualified candidate for the position based upon education, 

professional experience and responses to the interview questions. 

DEGREE(S) Master's Degree. Social Work. Yeshiva Universitv. New York Citv. New York 
AWARDED: 

Bachelor's DeQree. Social Work. The Citv Universitv ofNew York, New York Citv. New York 

SELECTION COMMITTEE: 

Daniel Gohl , Chief Academic Officer 

Michaelle Valbrun-Pope, Chief Student Support Initiatives & Recovery Officer (Fonnerly) 

Laurel Thompson, Ph.D., Director, Student Services 

Jeff Stanley, Director, School Applications 

Teresa Hall , Principal, Office of School Performance & Accountability 

Philip Harris, DBA, Program Manager, Recovery , Chief Student Support Initiatives & Recovery Office 

Ana Gabriela Joseph, Supervisor, Social Work Services, Student Services 

Bernastine English, Employee Assistance Program Adminstrator , Employee Assistance Program 

EMC/ca 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTR UCTJONAL) 

Board Item: G-3 9 

Board Date: 7/23/2019 

Tracking Number: 2982 



RECOMMENDED APPOINTMENT 
SCHOOL-BASED/DISTRICT MANAGERIAL 

ACTING/SPECIAL/TASK ASSIGNMENT PERSONNEL 

ITEM G-3 (SECTION 7) 

RECOMMENDED REASSIGNMENT: Task Assignment. Executive Director. 

Exceptional Student Learning Support 

RECOMMENDED CANDIDATE : Sonja Clay 

CANDmATE'S PRESENT AsSIGNMENT: Director. Exceptional Student Education 

CURRENT SALARY: $I I 5,848 

RECOJ\IMENOED ANNUALIZED S,\LARY: $I 27.433 

EXPLANTATION: 

Ms. Clay is being recommended to be task assigned as the Execut ive Director. Exceptional Student Learning Suppor1. 
Ms. Clay is currently serving as Director. Secondary. Exceptional Student Learning Suppor1 in the Office of the Chief 
Academic OtTieer. This task assignment is necessar)' to provide leadership while the District Human Resources and 
Equity Division conducts the recruitment and hiring of the new Executive Director, Exceptional Student Learning 
Suppor1. This task assignment wi ll not exceed six (6) months. 

EMC/ca 
Board Date: 7/?3/20 19 

Board Item: G-3 10 Tracking Number: 3213 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Debbie Carty 

CURRENT/PREVIOUS POSITION: School Nurse, Coordinated Student Health Services 

REVISED 

CURRENT/PREVIOUS SALARY: $45,472 CURRENT WORK CALENDAR: 216 Days 

RECOMMENDED POSITION: Clinical Nurse, Coordinated Student Health Services (EE-138) 

RECOMMENDED SALARY: $61,743, Pay Grade 23, Step 1, from The School Board of Broward County, 
Florida, 2018-2019 Broward Teachers Unionffechnical Support Professionals 
Salary Schedule (BTUffSP) 

RECOMMENDED WORK CALENDAR: 244 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: ] 9 
~------------------

NUMBER OF QUALIFIED APPLICANTS: 8 (1 withdrew) 

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 7 
REASON FOR SELECTION: -------------------
This individual has been selected as the best qualified candidate for the position based upon education, 
professional experience and responses to the interview questions. 

DEGREE(S) Associate's Degree. Nursing, Broward College. Fort Lauderdale. Florida 
AWARDED: 

SELECTION COMMITTEE: 

Marcia Bynoe, Director, Coordinated Student Health Services 
Norman McKinney, Instructional Facilitator, Secondary Learning 

Gail Adams, Clinical Nursing Supervisor, Coordinated Student Health Services 

Sheila O'Neal-Brown, Clinical Nursing Supervisor, Coordinated Student Health Services 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 11 

Board Date: 7/23/2019 
Tracking Number: 3009 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 

AND 

SUMMARY OF ADVERTISED POSITION 

Larissa Seda 

C u RRENT/PREVIOUS POSITION: Purchasing Agent II, Procurement & Warehousing Services 

REVISED 

CURRENT/PREVIOUS SALARY: $57,541 C URRENT WORK CALENDAR: 244 Days 

RECOMMENDED POSITION: Purchasing Agent III (DD-086.3) 

RECOMMENDED SALARY: $61,743, Pay Grade 23, Step I , from The School Board of Broward County, 
Florida, 2018-2019 Broward Teachers Union/Technical Support Professionals 
Salary Schedule (BTU/TSP) 

RECOMMENDED WORK CALENDAR: 244 Days 

EFFECTIVE D ATE: 7/24/2019 

NUMBER OF APPLICANTS: 101 -------------------
N UMBER OF Q UA LIFI ED APPLICANTS: 18 (7 withdrew) 

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 7 
REASON FOR SELECTION: ---- --- - ---

This individual has been selected as the best qualified candidate for the position based upon education, 
professional experience and responses to the interview questions. 

DEGREE(S) Bachelor's Degree, Business Administration. Universitv of Puerto Rico. Rio Piedras, Puerto Rico 
AWARDED: 

SELECTION COMMITTEE: 

Mary C. Coker, Director, Procurement & Warehousing Services 

Danielle Mamede, Assistant Director, Procurement Compliance, Procurement & Warehousing Services 

Winston Pierre, Finance Manager, ETS, Office of the Chief Information Officer 

Shari Francis, Task Assigned Manager, Construction Sourcing, Procurement & Warehousing Services 

EMC/ca 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

Board Item: G-3 

Board Date: 7/23/2019 
Tracking Number: 32 I I 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 

AND 

SUMMARY OF ADVERTISED POSITION 

Darryl Baker 

CURRENT/PREVIOUS PosiTION: Teacher, Nova Middle 

REVISED 

CURRENT/PREVIOUS SALARY: $48,904 C URRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, South Broward High (JJ-002) 

RECOMMENDED SALARY: $79,600. salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/20 19 

NUMBER OF APPLICANTS: 80 

N UMBER OF QUALIFIED APPLICANTS: 64 
-----

N UMBER OF QUALIFIED APPLICANTS INTERVIEWED: 14 
REASON FOR SELECTION: --------------

This individual has been selected as the best qualified candidate for the position based upon education, 
professional experience and responses to the interview questions. Mr. Baker has completed the LEAD program. 

DEGREE(S) Master's Degree. Educational Leadership. Florida Atlantic Universitv. Boca Raton. Florida 
AWARDED: 

SELECTION COMMITTEE: 

Patricia Brown, Principal, South Broward High 

Jermaine Fleming, Ed.D., Director, School Performance & Accountability 

Jimmy Arrojo, Principal, Western High 

Olayemi Awofadeju, Principal, Nova High 
James Griffin, Principal, Boyd H. Anderson High 

Marie A. Hautigan, Principal, Piper High 

Christine Henschel , Principal, South Plantation High 

Mark Kaplan, Principal, Coral Glades High 

Michelle L. Ketlord, Principal, Stoneman Douglas High 

Charles S. Neely, Cypress Bay High 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/20 19 
Board Item: G-3 

·~ 
Tracking Number: 3183 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 

AND 

SUMMARY OF ADVERTISED POSITION 

Alexandra Bayuk 

CURRENT/PREVIOUS PoSITION: Curriculum Supervisor- Math, Secondary Learning 

REVISED 

CURRENT/PREVIOUS SALARY: $75,895 CURRENT WORK CALENDAR: 244 Days 

RECOMMENDED POSITION: Assistant Principal, Boyd H. Anderson High (JJ-002) 

RECOMMENDED SALARY: $80,000, salary on the Awarding Competitive Compensation to Educational 

Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 83 --------------------
NUMBER OF QUALIFIED APPLICANTS: 63 

--------------------
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 14 
REASON FOR SELECTION: --------------------

This individual has been selected as the best qualified candidate for the position based upon education, 

professional experience and responses to the interview questions. Ms. Bayuk has completed the LEAD program. 

DEGREE(S) Master's Degree, Educational Leadership, Florida State Universitv, Tallahassee. Florida 

AWARDED: Bachelor's De!!ree. Psvchology. Southern Connecticut State University, New Haven. Connecticut 

SELECTION COMMITTEE: 

James Griffin, Principal, Boyd H. Anderson High 

Jermaine Fleming, Ed.D., Director, School Performance & Accountability 

Jimmy Arrojo, Principal, Western High 

Olayemi Awofadeju, Principal, Nova High 

Patricia Brown, Principal, South Broward High 

Marie A. Hautigan, Principal, Piper High 

Christine Henschel, Principal, South Plantation High 

Mark Kaplan, Principal, Coral Glades High 

Michelle L. Kefford, Principal, Mru:jory Stoneman Douglas High 

Charles S. Neely, Cypress Bay High 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 

Board Date: 7/23/2019 

Tracking Number: 3185 



RECOMMENDED CAN DIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Sandra Davis 

CU RRENT/PREVIOUS POSITION: Teacher, Marjory Stoneman Douglas High 

REVISED 

CURRENT/PREVIOUS SALARY: $63.711 CURRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, Marjory Stoneman Douglas High (J.I-002) 

RECOMi\IENDED SALARY: $78.800, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUI\IBER OF APPLICANTS: 77 --------------------
NUI\IBER OF QUA LIFIED APPLICANTS: 59 ---------------------
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 14 
REASON FOR SELECTION: ------------------
This individual has been selected as the best qualified candidate for the position based upon education. 
professional experience and responses to the interview questions. Ms. Davis has completed the LEAD program. 

DEGREE(S) Master's Degree, Educational Leadership. Nova Southeastern Un iversitv, Fort Lauderdale, Florida 
AWARDED: Bachelor's Degree. Social Studies. Nova Southeastern Universitv. Fort Lauderdale, Florida 

SELECTION COl\ll\IITTEE: 

Michelle L. Kefford , Principal, Ma1:jory Stoneman Douglas High 

Jermaine Fleming. Ed.D., Director, School Performance & Accountability 

Jimmy Arrojo. PrincipaL Western High 

Olayemi Awofadeju. Principal, Nova High 

Patricia Brown, Principal, South Broward High 

James Griffin, Principal, Boyd H. Anderson High 

Marie A. Hautigan. Principal, Piper High 

Christine Henschel. Principal, South Plantation High 

Mark Kaplan. Principal , Coral Glades High 

Charles S. Neely, Cypress Bay High 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/2019 

Board Item: G-3 Tracking Number: 3178 



RECOMMENDED CANDIDATE: 

KEt:UMMt.:NDt.:D POSITION 

AND 

SUMMARY OF ADVERTISED POSITION 

Madelyn Doval 

CURRENT/PREVIOUS PosiTION: Teacher, Young, Walter C. Middle 

REVISED 

CURRENT/PREVIOUS SALARY: $54,097 CuRRENT WoRK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, Young, Walter C. Middle (JJ-002) 

RECOMMENDED SALARY: $76,600, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

N UMBER OF APPLICANTS: 109 -------------------
NUMBER OF QUALIFIED APPLICANTS: 94 

-------------------
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 14 
REASON FOR SELECTION: -------------------

This individual has been selected as the best qualified candidate for the position based upon education, 
professional experience and responses to the interview questions. Ms. Madelyn Doval has completed the LEAD 
program. 

DEGREE(s) Master's Degree. Educational Leadership, Florida Atlantic University, Boca Raton. Florida 

AWARDED: 8 I I ' 0 El Ed . B U . . M ' . Fl 'd ac 1e or s egree. - ementarv ucatton. arry nJVerstty. tamt, on a 

SELECTION COMMITTEE: 

Harold Osborn, Principal, Young, Walter C. Middle 

Christine Semisch, Director, School Performance & Accountability 

Earnest Toliver, Principal, Crystal Lake Middle 

Jill Slesinski, Principal, Lauderdale Lakes Middle 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 

Board Date: 7/23/2019 
Tracking Number: 3040 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 

AND 

SUMMARY OF ADVERTISED POSITION 

Markis Facyson 

CURRENT/PREVIOUS POSITION: Teacher, McNicol Middle 

REVISED 

CURRENT/PREVIOUS SALARY: $4 7.41 0 CURRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, Lauderdale Lakes Middle (JJ-002) 

RECOMMENDED SALARY: $77,000, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/20 19 

NUMBER OF APPLICANTS: ) 00 
--~----------------

NUMBER OF QUALIFIED APPLICANTS: 80 
-------------------

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 14 
REASON FOR SELECTION: --------------

This individual has been selected as the best qualitied candidate for the posttton based upon education, 
professional experience and responses to the interview questions. Mr. Facyson has completed the LEAD program. 

DEGREE(S) Master's Degree. Educational Leadership. Concordia Universitv. Portland. OR 
AWARDED: 

Bachelor's Degree. Criminal Justice. Rutgers The State UniversitY of New Jersev. New Brunswick. NJ 

SELECTION COMMITTEE: 

Jill Slesinski, Principal, Lauderdale Lakes Middle 

Christine Semisch, Director, School Performance & Accountability 

Harold Osborn, Principal, Walter C. Young Middle 

Earnest Toliver, Principal, Crystal Lake Middle 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/20 19 

Board Item: G-3 lZ Tracking Number: 3184 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Katherine Familia 

CURI~ENT/PREVIOUS POSITION: Teacher, Winston Park Elementary 

REVISED 

CURRENT/PREVIOUS SALARY: $56,998 CURRENT WORK CALENDAR! 196 Days 

RECOMMENDED POSITION: Assistant Principal, Riverland Elementary (J.J-002) 

RECOMMENDED SALARY: $74,400. salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/20 19 

NUMBER OF APPLICANTS: 103 
~~-----------------

NUMBER OF QUALIFIED APPLICANTS: 86 
------------------

NUMBER OF QUALIFIED APPLICA NTS INTERVIEWED: 11 
REASON FOR SELECTION: ----------- ~·--

This individual has been selected as the best qualified candidate for the position based upon education, 
professional experience and responses to the interview questions. Ms. Familia has completed the LEAD program. 

DEGREE(S) Master 's De!lree. Educational Leadership. American College of Education. Indianapolis. lndiana 
AWARDED: 

Bachelor's Degree. Elementa1-v Education. SUNY College at New Paltz. New Paltz. New York 

SELECTION COi\,tMJTTEE: 

Oslay Gil, Principal, Riverland Elementary 

Ernie Lozano, Director, School Performance & Accountability 

Mark Strauss, Ed.D., Director, School Perfonnance & Accountability 

Tonya Frost, Principal, Bayview Elementary 

Teresa Thelmas, Principal, Coconut Palm Elementary 

John Vetter, Principal, Floranada Elementary 

Marlen Veliz, Principal , Mirror Lake Elementary 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/2019 

Board Item: G-3 Tracking Number: 3181 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 

AND 

SUMMARY OF ADVERTISED POSITION 

Mayte Garcia 

CURRENT/PREVIOUS POSITION: Teacher, Sunset Lakes Elementary 

REVISED 

CURRENT/PREVIOUS SALARY: $53,585 CURRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, Eagle Point Elementary (JJ-002) 

RECOMMENDED SALARY: $80,000, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 119 
~~----------------

NUMBER OF QUALIFIED APPLICANTS: I 02 
- --·----

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 11 
REASON FOR SELECTION: ----- -----

This individual has been selected as the best qualified candidate tor the position based upon education. 
professional experience and responses to the interview questions. Ms. Garcia has completed the LEAD program. 

DEGREE(S) Master's Degree. Educational Leadership. Florida Atlantic Universitv. Boca Raton. r-Jorida 
AWARDED: 

Bachelor's Degree. Primarv Education K-3. Barry Universitv. Miami. Florida 

SELECTION COMMITTEE: 

Christine De Zayas-Fernandez, Principal, Eagle Point Elementary 
Saemone Luis, Director, School Performance & Accountability 

Sandra Shipman, Director, School Performance & Accountability 

Horace Hamm, Principal Coach, Coaching & Induction 
Nicole Ortega. Principal, Country Hills Elementary 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/2019 
Board Item: G-3 Tracking Number: 3 154 



RECO!\Ii\IENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Lara Gutzmore 

CURRENT/PREVIOUS POSITION: Teacher- Student Assessment Specialist. South Broward High 

IU.:V J~t;U 

CURRENT/PREVIOUS SALARY: $57,600 CURRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, Nova High (JJ-002) 

RECOMMENDED SALARY: $79,600~ salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMI\IENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 85 
~-------------------

NUMBER OF QUALIFIED APPLICANTS: 66 
--------------------

NUl\IBER OF QUALIFIED APPLICANTS INTERVIEWED: 14 
REASON FOR SELECTION: ------------------

This individual has been selected as the best qualitied candidate for the posttton based upon education. 
professional experience and responses to the interview questions. Ms. Gutzmore has completed the LEAD 
program. 

DEGREE(S) Doctorate Degree. Educational Leadership. Nova Southeastern Universitv. Fort Lauderdale. Florida 
AWARDED: M . D E I IS S . U . . f'C I"'" . S C C l"f' . aster s egree. ·art 1 pace ctcnce. ntverstty o a t•Ornta. anta ruz. a 1 or111a 

SELECTION COl\ll\IITTEE: 

Olayemi Awofadeju, Principal, Nova High 

Jermaine Fleming, Ed.D .• Director, School Performance & Accountability 

Jimmy Arrojo. Principal. Western High 

Patricia Brown, Principal, South Broward High 

James Grillin, Principal, Boyd H. Anderson High 

Marie A. Hautigan. Principal. Piper High 

Christine Henschel. Principal, South Plantation High 

Mark Kaplan, Principal. Coral Glades High 

Michelle L. Kefford , Principal, Mat:iory Stoneman Douglas High 

Charles S. Neely. Cypress Bay High 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/20 I 9 

Board Item: G-3 Tracking Number: 3170 



RECOi\li\IENDED CANDIDATE: 

RECOMMENDED POSITION 

AND 

SUMMARY OF ADVERTISED POSITION 

Hend Hafez 

CuRRENT/PREVIOUS PosiTION: Teacher, Mirror Lake Elementary 

REVISED II 
(Correction) 

CURRENT/PREVIOUS SALARY: $59,443 CURRENT WORK CALENDAR: 196 Days 

RECOi\li\IENDED POSITION: Assistant Principal, Mirror Lake Elementary (JJ-002) 

RECOi\l i\IENDED SALARY: $71 ,400, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMi\H~NDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

N Ui\1 BER OF APPLICANTS: 113 
-~----------------

NUMBER OF QUALIFIED APPLICANTS: 98 -------------------
NuMBER OF Q UALIFIED APPLICANTS INTERVIEWED: 11 
REASON FOR SELECTION: ------------

This individual has been selected as the best qualified candidate for the postttOn based upon education, 
prol'essional experience and responses to the interview questions. Ms. Hafez has completed the LEAD program. 

D EGREE(S) Specialist Degree. Educational Leadership. Barrv Universitv. Miami. Florida 
AWARDED: 

Master's Degree. Exceptional Student Education. Nova Southeastern UniversitY. Fort Lauderdale. Florida 

SELECTION COMMITTEE: 

Marlen Veliz, Principal, Mirror Lake Elementary 
Ernie Lozano. Director, School Performance & Accountability 

Mark Strauss. Ed.D., Director, School Performance & Accountability 

Tonya Frost, Principal, Bayview Elementary 
Oslay Gi l, Principal. Riverland Elementary 

Teresa Thelmas, Principal, Coconut Palm Elementary 

John Yetter. Principal, Floranada Elementary 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 

Board Date: 7/23/2019 
Tracking Number: 317 1 



RECOMi\IENDED CANDIDATE: 

RECOMMENDED POSITION 

AND 

SUMMARY OF ADVERTISED POSITION 

Catherine Henderson 

CURRENT/PREVIOUS POSITION: Teacher-Behavior Support, Henry 0 Perry Education Center 

REVISED 

CURRENT/PREVIOUS SALARY: $5 I ,544 CuRRENT WORK CALENDAR: 216 Days 

RECOMi\IENDED POSITION: Assistant Principal, Whispering Pines Center (JJ-002) 

RECOi\IJ\IENDED SALARY: $80,000 salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMi\IENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 69 -------------------
NUMBER OF QUALIFIED APPLICANTS: 10 --------------------
NUi\IBER OF Q UALIFIED APPLICANTS INTERVIEWED: 12 
R EASON FOR SELECTION: -------------------

This individual has been selected as the best qualified candidate for the position based upon education. 
professional experience and responses to the interview questions. Ms. Henderson has completed the LEAD 
program. 

DEGREE(S) Master's De!!ree. Educational Leadership. Barrv University, Miami Shores. FL 
AWARDED: 

Bachelor's Degree. Elementarv Education. Florida Atlantic Universitv. Boca Raton. FL 

SELECTION COMMITTEE: 

Michael Gleason, Principal, Whispering Pines 

Carletha Shaw-Rolle, Ph.D., Director, School Performance & Accountability 

Tracy Lockhart-Talley, Principal, Dave Thomas Education Center 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/20 19 

Board Item: G-3 Tracking Number: 3189 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Brian Jassem 

CURRENT/PREVIOUS PosiTION: ESE Coordinator, Palm Beach County Schools 

CURRENT/PREVIOUS SALARY: $68,000 CURRENT \VORK CALENDAR: N/ A 

RECOMMENDED POSITION: Assistant Principal, Coral Glades High (.1.1-002) 

REVISED 

RECOMM ENDED SALARY: $79,600, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/20 19 

NUM BER OF APPLICANTS: 83 

NUMBER OF QUALIFIED APPLICANTS: 68 
------------

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 14 
REASON FOR SELECTION: 
This individual has been selected as the best qualified candidate for the position based upon education. 
professional experience and responses to the interview questions. Mr . .Jassem has completed a comparable LEAD 
program. 

DEGREE(S) Master's Degree. Educational Leadership. American College of Education. Indianapol is. Indiana 
AWARDED: 

SELECTION COMMITTEE: 

Mark Kaplan, Ph.D., Principal, Coral Glades High 

.Jermaine Fleming, Ed. D. , Director, School Performance & Accountability 

Jimmy Arrojo, Principal, Western High 

Olayemi Awofadeju, Principal, Nova High 

Patricia Brown, Principal, South Broward High 

James Griffin, Principal, Boyd H. Anderson High 

Marie A. Hautigan, Principal, Piper High 

Christine Henschel , Principal, South Plantation High 

Michelle L. Ketford , Principal, Mm:jory Stoneman Douglas High 

Charles S. Neely, Cypress Bay High 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTR UCT/ONAL) 

EMC/ca Board Date: 7/23/20 19 

Board Item: G-3 Tracking Number: 3190 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Tonika Julien 

CURRENT/PREVIOUS PosiTION: Teacher-Instructional Facilitator, School Climate & Discipline 

REVISED 

CURRENT/PREVIOUS SALARY: $47,537 CURRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, Charles Drew Family Resource Center (JJ-002) 

RECOMMENDED SALARY: $80,000, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 57 -------------------
NUMBER OF QUALIFIED APPLICANTS: 47 

--------------------
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 12 
REASON FOR SELECTION: --------------------
This individual has been selected as the best qualified candidate for the pos1tton based upon education, 
professional experience and responses to the interview questions. Ms. Julien has completed the LEAD program. 

DEGREE(S) Master's Degree, Public Health, Florida International Universitv. Miami. Florida 

AWARDED: Bachelor's Degree. Biological Sciences, Florida International Universitv. Miami. Florida 

SELECTION COMMITTEE: 
Tracy Lockhart-Talley, Principal, Dave Thomas Education Center 
Carletha Shaw-Rolle, Pd.D., Director, School Performance & Accountability 

Michael Gleason, Principal, Whispering Pines 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 

Board Date: 7/23/2019 
Tracking Number: 321 0 



RECOM~IENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Helene Kocis 

CUimENTIPREVIOUS POSITION: Teacher- Behavioral Support. Western High 

CURRENT/PREVIOUS SALARY: $55,250 CURRENT \VORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, Western High (JJ-002) 

RECOMMENDED SALARY: $79,600. salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 86 
~------------------

NUI\IBER OF QUALIFIED APPLICANTS: 68 ---------------------
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 14 
REASON FOR SELECTION: ---------------------
This individual has been selected as the best qualitied candidate for the poSition based upon education. 
professional experience and responses to the interview questions. Ms. Kocis has completed the LEAD program. 

DEGREE(S) Master"s Degree. Education Leadership. Universitv of Texas. Arlington. Texas 

AWARDED: Bachelor's Deuree. Political Science. SUNY at Stonv Brook. Stonv Brook. New York 

SELECTION COMI\IITTEE: 

Jimmy Arrojo, Principal, Western High 

Jermaine Fleming. Ed. D .. Director. School Performance & Accountability 

Olayemi Awofadeju, Principal, Nova High 

Patricia Brown, Principal. South Brov,rard High 

James Griflin, Principal, Boyd H. Anderson High 

Marie A. Hautigan, Principal, Piper High 

Christine Henschel, Principal, South Plantation High 

Mark Kaplan, Principal, Coral Glades High 

Michelle L. Kefford. Principal, Marjory Stoneman Douglas High 

Charles S. Neely. Principal. Cypress Bay High 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/2019 

Board Item: G-3 Tracking Number: 3179 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Lisa Leider 

CuRRENT/PREVIOUS POSITION: Teacher, Foster, Stephen Elementary 

REVISED 

CURRENT/PREVIOUS SALARY: $58,822 CURRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, Floranada Elementary (JJ-002) 

RECOMMENDED SALARY: $74,400, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/20 19 

NUMBER Of APPLICANTS: Ill ---
NUMBER Of QUALIFIED APPLICANTS: 93 

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 11 
REASON FOR SELECTION: ---
This individual has been selected as the best qualified candidate for the position based upon education, 
professional experience and responses to the interview questions. Ms. Leider has completed the LEAD program. 

DEGREE(S) Master's Degree, Educational Leadership. Florida Atlantic Universitv, Boca Raton, Florida 
AWARDED: 

Bachelor's Degree. Elementary Education. Stetson Universitv. DeLand. Florida 

SELECTION COMMITTEE: 
John Vetter, Principal. Floranada Elementary 

Ernie Lozano, Director, School Performance & Accountability 

Mark Strauss, Ed.D., Director, School Perfonnance & Accountability 

Tonya Frost, Principal, Bayview Elementary 
Oslay Gil , Principal, Riverland Elementary 

Teresa Thelmas, Principal, Coconut Palm Elementary 

Marlen Veliz, Principal, Mirror Lake Elementary 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/20 19 
Board Item: G-3 Tracking Number: 3180 



RECOMMENDED POSITION 

AND 
SUMMARY OF ADVERTISED POSITION 

RECOMMENDED CANDIDATE: Linda Lopez 

CuRRENT/PREVIOUS POSITION: Teacher- Magnet Coordinator. McNicol Middle 

CURRENT/PREVIOUS SALARY: $45,408 C URRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal , Boyd H. Anderson High (J.J-002) 

RECOI\11\IENDED SALARY: $80,000, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan tor School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER Or APPLICANTS: 83 
~-------------------

N Q 61 Ul\IBER OF UALIFIED APPLICANTS: J --------------------
N UMBER or QUAL IFIED APPLICANTS I NTERVIEWED: 14 
REASON FOR SELECTION: ---------------

This individual has been selected as the best qualified candidate for the posttton based upon education. 
professional experience and responses to the intervie\v questions. Ms. Lopez has completed the LEAD program. 

DEGREE(S) Master's Degree. Elementarv Education. Arizona State University. Tempe, Arizona 

AWARDED: Bachelor's Degree. Sociologv. The College ofNew Jersev. Ewing. NJ 

SELECTION COMMITTEE: 

James Gritlin, Principal. Boyd H. Anderson High 

.lermaine Fleming. Ed.D., Director. School Performance & Accountability 

Jimmy Arrojo, Principal. Western High 

Olayemi Awofadeju, Principal, Nova High 
Patricia Brown, Principal, South Broward High 

Marie A. Hautigan, Principal. Piper High 

Christine Henschel. Principal, South Plantation High 

Mark Kaplan. Principal. Coral Glades High 

Michelle L. Kelford, Principal. Mat:iory Stoneman Douglas High 

Charles S. Neely, Cypress Bay High 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/2019 

Board Item: G-3 Tracking Number: 3186 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Ricardo Marino 

CURRENT/PREVIOUS POSITION: Teacher, South Plantation High 

REVISED 

CURRENT/PREVIOUS SALARY: $54,378 CURRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, South Plantation High (JJ-002) 

RECOMMENDED SALARY: $79,600, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 84 
~------------------

NUMBER OF QUALIFIED APPLICANTS: 67 
--------------------

NUMBEROF QUALIFIED APPLICANTS INTERVIEWED: 14 
REASON FOR SELECTION: --------------------

This individual has been selected as the best qualified candidate for the position based upon education, 
professional experience and responses to the interview questions. Mr. Marino has completed the LEAD program. 

DEGREE(S) Master's Degree, Educational Leadership. Florida Atlantic Universitv. Boca Raton. Florida 

AWARDED: Bachelor's Degree, Advertising Universitv of Florida, Gainesville. Florida 

SELECTION COMMITTEE: 
Christine Henschel, Principal, South Plantation High 
Jermaine Fleming, Ed.D., Director, School Performance & Accountability 

Jimmy Arrojo, Principal, Western High 

Olayemi Awofadeju, Principal, Nova High 

Patricia Brown, Principal, South Broward High 

James Griffin, Principal, Boyd H. Anderson High 

Mark Kaplan, Principal, Coral Glades High 

Mark Kaplan, Principal, Coral Glades High 

Michelle L. Kefford, Principal, Mru:jory Stoneman Douglas High 

Charles S. Neely, Cypress Bay High 

COPIES OF RESUMES ARE ON FILE IN TALENT ACOUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 

Board Date: 7/23/2019 
Tracking Number: 3182 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 

AND 

SUMMARY OF ADVERTISED POSITION 

Nina McWhorter 

CURRENT/PREVIOUS POSITION: Instructional Facilitator, Office of School Performance & Accountability 

REVISED 

CURRENT/PREVIOUS SALARY: $58,993 CURRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, Crystal Lake Middle (JJ-002) 

RECOMMENDED SALARY: $80,000, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 102 -------------------
NUMBER OF QUALIFIED APPLICANTS: 85 -------------------
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 14 
REASON FOR SELECTION: -------------------

This individual has been selected as the best qualified candidate for the pos1t1on based upon education, 
professional experience and responses to the interview questions. Ms. Me Whorter has completed the LEAD 
program. 

DEGRE E(S) Master's Degree. Social Stud ies. Nova Southeastern Universitv. Fort Lauderdale. Florida 
AWARDED: 

Bachelor's De!!ree. Criminal Justice. Florida Agricultural & Mechanical University, Tallahassee. Florida 

SELECTION COMMITTEE: 

Earnest Toliver, Principal, Crystal Lake Middle 

Christine Semisch, Director, School Performance & Accountability 

Harold Osborn, Principal , Walter C. Young Middle 

Jill Slesinski, Principal, Lauderdale Lakes Middle 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/2019 

Board Item: G-3 Tracking Number: 3176 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Germaine Odom 

CURRENT/PREVIOUS POSITION: Teacher, Pinewood Elementary 

REVISED 

CURRENT/PREVIOUS SALARY: $53,250 CURRENT WORK CALENDAR: 216 Days 

RECOMMENDED POSITION: Assistant Principal, Pompano Beach Elementary (J.J-002) 

RECOMMENDED SALARY: $71 ,400, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUI\IBER OF APPLICANTS: 104 

NUMBER OF QUALIFIED APPLICANTS: 89 

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 8 
REASON FOR SELECTION! --------

This individual has been selected as the best qualified candidate for the position based upon education. 
professional experience and responses to the interview questions. Mr. Odom has completed the LEAD program. 

DEGREE(S) Master's Degree. Educational Leadership. Nova Southeastern Universitv. Fort Lauderdale. Florida 

AWARDED: Bachelor's Degree. Elementarv Education. Morris Brown College. Atlanta. Georgia 

SELECTION COMMITTEE: 

Shezette Blue-Small, Principal, Pompano Beach Elementary 

David Hall , Ed.D., Director, School Performance & Accountability 

Jacquelyn Haywood , Director, School Performance & Accountability 

Kathryne May, Principal, Lakeside Elementary 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/2019 

Board Item: G-3 Tracking Number: 3 I 77 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Stephanie Reyes 

CuRRENT/PREVIOUS PosiTION: Teacher, Sea Castle Elementary 

REVISED 

CURRENT/PREVIOUS SALARY: $48,673 CURRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, Coconut Palm Elementary (JJ-002) 

RECOMMENDED SALARY: $77,000, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 11 3 
~~---------------

NUMBER OF QUALIFIED APPLICANTS: 97 
-------------------

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 11 
REASON FOR SELECTION: -------------------

This individual has been selected as the best qualified candidate for the posttlon based upon education, 
professional experience and responses to the interview questions. Ms. Reyes has completed the LEAD program. 

DEGREE(S) Master's Degree, Educational Leadership, Florida Atlantic University. Boca Raton, Florida 

AWARDED: Bachelor's Degree. Elementarv Education, Florida Atlantic Universitv. Boca Raton. Florida 

SELECTION COMMITTEE: 

Teresa Thelmas, Principal, Coconut Palm Elementary 

Ernie Lozano, Director, School Performance & Accountability 

Mark Strauss, Ed.D., Director, School Performance & Accountability 

Tonya Frost, Principal, Bayview Elementary 

Oslay Gil , Principal, Riverland Elementary 

John Vetter, Principal, Floranada Elementary 

Marlen Veliz, Principal , Mirror Lake Elementary 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 

Board Date: 7/23/20 19 
Tracking Number: 3174 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Jennifer Roca 

CURRENT/PREVIOUS PosiTION: Teacher, Falcon Cove Middle 

REVISED 

CURRENT/PREVIOUS SALARY: $57,528 CURRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, Cypress Bay High (JJ-002) 

RECOMMENDED SALARY: $78,800, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 81 --------------------
NUMBER OF QUALIFIED APPLICANTS: 68 -------------------
NuMBEROF QUALIFIED APPLICANTS INTERVIEWED: 14 
REASON FOR SELECTION: ------------------
This individual has been selected as the best qualified candidate for the posttton based upon education, 
professional experience and responses to the interview questions. Ms. Roca has completed the LEAD program. 

DEGREE(S) Specialist Degree. Educational Administration/Supervision. St. John's University. Queens, New York 

AWARDED: Master's Degree. Reading, St. John 's Universitv. Queens, New York 

Bachelor's Degree, Elementarv Education, St. John's Universitv. Queens. New York 

SELECTION COMMITTEE: 

Charles S. Neely, Cypress Bay High 
Jermaine Fleming, Ed.D., Director, School Performance & Accountability 

Jimmy Arrojo, Principal, Western High 

Olayemi Awofadeju, Principal, Nova High 

Patricia Brown, Principal, South Broward High 

James Griffin, Principal, Boyd H. Anderson High 

Marie A. Hautigan, Principal, Piper High 

Christine Henschel, Principal, South Plantation High 

Mark Kaplan, Principal, Coral Glades High 

Michelle L. Kefford, Principal, Mrujory Stoneman Douglas High 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 

Board Date: 7/23/20 19 
Tracking Number: 3192 



RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

RECOMMENDED CANDIDATE: Satiya Scott 

CURRENT/PREVIOUS POSITION: Instructional Facilitator, Secondary Learning 

REVISED 

CURRENT/PREVIOUS SALARY: $48,778 CURRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, Piper High (JJ-002) 

RECOMMENDED SALARY: $79,600, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan tor School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 83 
---------------------

NUMBER OF QUALIFIED APPLICANTS: 65 
--------------------

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 14 
REASON FOR SELECTION: -----------------
This individual has been selected as the best qualified candidate tor the position based upon education, 
professional experience and responses to the interview questions. Ms. Scott has completed the LEAD program. 

DEGREE(s) Master's Degree. Educational Leadership. Florida Atlantic Uni versitv. Boca Raton, florida 
AWARDED: 

Bachelor's Degree, Mathematics, Florida State Universitv. Tallahassee. Florida 

SELECTION COMMITTEE: 
Marie A. Hautigan, Principal, Piper High 

Jermaine Fleming, Ed.D., Director, School Performance & Accountability 

Jimmy Arrojo, Principal, Western High 

Olayemi Awofadeju, Principal, Nova High 

Patricia Brown, Principal, South Broward High 

James Griffin, Principal, Boyd H. Anderson High 

Christine Henschel , Principal, South Plantation High 

Mark Kaplan, Principal, Coral Glades High 

Michelle L. Kefford, Principal, Marjory Stoneman Douglas High 

Charles S. Neely, Cypress Bay High 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/2019 
Board Item: G-3 Tracking Number: 3175 



RECOMMEN DED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Sabrina Smith 

CURRENT/PREVIOUS POSITION: ESE Specialist. Pine Ridge Education Center 

CURRENT/PREVIOUS SALARY: 58221 CURRENT WORK CALENDAR: 206 Days 

RECOi\li\IENDED POSITION: Assistant Principal. Whiddon-Rogers Education Center (.IJ-002) 

RECOl\II\IENDED SALARY: $80.000, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOi\IMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 73 
~---------------------------

NUi\IBER OF QUALIFIED APPLICANTS: 59 ---------------------
Nui\IBER OF QUALIFIED APPLICANTS INTERVIEWED: 8 
REASON FOR SELECTION: - ---------------------- -

This individual has been selected as the best qualified candidate for the posllton based upon education. 
professional experience and responses to the interview questions. Ms. Sabrina Smith has completed the LEAD 
program. 

DEGREE(S) Master's Oc!!ree. Educational Leadersh ip. Nova Southeastern Universitv. Davie. Florida 

AWARDED: Bachelor's De!!.ree. Exceptional Student Education. Dakota State Universitv. Madison. South Dakota 

SELECTION COi\II\IITTEE: 

Wylie L. Howard Jr .. Principal. Whiddon-Rogcrs Education Center 

Carletha Shaw-Rolle, Ph.D., Director. School Performance & Accountability 

Colleen Stearn, Principal, Cross Creek School 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/20 1 9 

Board Item: G-3 Tracking Number: 3172 



RECOMMENDED CANDIDATE: 

Kl!A .. UJVllVUA~UEU l'USITIUN 

AND 
SUMMARY OF ADVERTISED POSITION 

Amrita Sookhansingh 

REVISED 

CURRENT/PREVIOUS PosiTION: Teacher-Instructional Specialist, Office of School Performance & Accountability 

CURRENT/PREVIOUS SALARY: $55,833 CURRENT WORK CALENDAR: 196 Days 

RECOMMENDED POSITION: Assistant Principal, Pines Lakes Elementary (JJ-002) 

RECOMMENDED SALARY: $74,000, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 112 ---------------------
NUMBER OF QUALIFIED APPLICANTS: 97 

---------------------
NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 8 
REASON FOR SELECTION: - - --------- ---

This individual has been selected as the best qualified candidate for the posttlon based upon education, 
professional experience and responses to the interview questions. Ms. Sookhansingh has completed the LEAD 
program. 

DEGREE(S) Specialist De!!ree. Educational Leadership. Florida Atlantic Universitv. Boca Raton. Florida 
AWARDED: Master's Degree. Art Education. Florida Atlantic University, Boca Raton. Florida 

Bachelor's Degree. Visual A11, Florida Atlantic Universitv. Boca Raton. Florida 

SELECTION COMMITTEE: 

David Hall, Ed.D, Director, School Performance & Accountability 

Jacquelyn Haywood, Director, School Performance & Accountability 

Shezette Blue-Small, Principal, Pompano Beach Elementary 

Kathryne May, Principal, Lakeside Elementary 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 

Board Date: 7/23/2019 
Tracking Number: 3081 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

April Wyche 

CURRENT/PREVIOUS POSITION: Teacher-ESE Specialist, Dolphin Bay Elementary 

REVISED . 

CURRENT/PREVIOUS SALARY: $52,166 CURRENT WORK CALENDAR: 206 Days 

RECOMMENDED POSITION: Assistant Principal, Country Hills Elementary (JJ-002) 

RECOMMENDED SALARY: $77,000, salary on the Awarding Competitive Compensation to Educational 
Leaders (ACCEL) Plan for School-Based Administrators 

RECOMMENDED WORK CALENDAR: 216 Days 

EFFECTIVE DATE: 7/24/2019 

NUI\·tBEROF APPLICANTS: 123 
~~---------------

NUMBER OF QUALIFIED APPLICANTS: 101 
-------------------

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 11 
REASON FOR SELECTION: ------------------

This individual has been selected as the best qualified candidate for the positiOn based upon education, 
professional experience and responses to the interview questions. Ms. Wyche has completed the LEAD program. 

DEGREE(S) Specialist Degree, Educational Leadership. Nova Southeastern Universitv. Fort Lauderdale. Florida 
AWARDED: 

SELECTION COMMITTEE: 

Nicole Ortega, Principal, Country Hills Elementary 

Saemone Luis, Director, School Performance & Accountability 

Sandra Shipman, Director, School Performance & Accountability 

Horace Hamm, Principal Coach, Coaching & Induction 

Christine De Zayas-Fernandez, Principal, Eagle Point Elementary 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 
Board Date: 7/23/2019 

Tracking Number: 3140 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 

AND 

SUMMARY OF ADVERTISED POSITION 

Shalanda Brown 

CURRENT/PREVIOUS POSITION: Teacher Assistant, North Side Elementary 

REVISED II 

CURRENT/PREVIOUS SALARY: $18,243 CURRENT WORK CALENDAR: 187B Days 

RECOMMENDED POSITION: Manager, Area Security (C-060) 

RECOMMENDED SALARY: $71,104, Pay Grade 25, Step 1, from The School Board of Broward County, 
Florida, 2018-2019 Broward Teachers Union/Technical Support Professionals 

Salary Schedule (BTU/TSP) 

RECOMMENDED WORK CALENDAR: 244 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 77 
~------------------

NUMBER OF QUALIFIED APPLICANTS: 38 
--------------------

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 31 
REASON FOR SELECTION: --------------------

This individual has been selected as the best qualified candidate for the position based upon education, 

professional experience and responses to the interview questions. 

DEGREE(S) Master's Degree. Criminal Justice, Saint Thomas Universitv, Miami Gardens. Florida 

AWARDED: Bachelor's Degree. Public Safetv Management. Miami-Dade College. Miami, Florida 

SELECTION COMMITTEE: 

Brian Katz, Chief Safety, Security & Emergency Preparedness Officer 

Craig Kowalski, Chief Special Investigative Unit 

Veda Hudge, Director, Service Quality Office 

Kenneth King, Director, School Performance & Accountability 

Juan Al~jo, Principal, Boulevard Heights Elementary 

Christine Henschel, Principal, South Plantation High 

Monica Schlosser, Principal, Cooper City Elementary 

Richard Gonzalez, Assistant Principal, West Broward High 

Marc Larose, Assistant Principal, Village Elementary 

Anthony Smith, Assistant Principal, Everglades High 

Ronnie Dimler, Detective, Special Investigative Unit 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/2019 

Board Item: G-3 Tracking Number: 3069 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

Frederick Stolper 

CURRENT/PREVIOUS PosiTION: Special Agent in Charge, U.S. Department of State 

REVISED II 

CURRENT/PREVIOUS SALARY: $164,000 CURRENT WORK CALENDAR: N/ A 

RECOMMENDED POSITION: Director, Safety & Security Operations (D-062) 

RECOMMENDED SALARY: $150,000, Pay Band D, from The School Board of Broward County, Florida, 
Educational Support and Management Association of Broward, Inc. (ESMAB) 
2018-2019 Pay Band Salary Schedule 

RECOMMENDED WORK CALENDAR: 244 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 66 --------------------
NUMBER OF QUALIFIED APPLICANTS: 28 (1 withdrew) 

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 12 
REASON FOR SELECTION: -----------
This individual has been selected as the best qualified candidate for the position based upon education, 
professional experience and responses to the interview questions. 

DEGREE(S) Bachelor's Degree, Administration of Justice. Southern Illinois Universitv. Carbondale. Illinois 
AWARDED: 

SELECTION COMMITTEE: 
Brian Katz, Chief Safety, Security & Emergency Preparedness Officer 
Craig Kowalski, Chief Special Investigative Unit 

Sam Bays, Director, Physical Plant Operations 

Estella Eckhardt, Director, School Performance & Accountability 

Aston Henry, Director, Risk Management 

Veda Hudge, Director, Service Quality Office 

Leo Nesmith, Ph.D., Director, Administrative Services, Chief of Staff 

Angel Gomez, Coordinator, Governmental Affairs, Legislative Affairs 

Michael Dom, Executive Director, Safe Havens International, Inc. 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 

Board Date: 7/23/2019 
Tracking Number: 3065 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 

AND 

SUMMARY OF ADVERTISED POSITION 

Constantina Weston 

CURRENT/PREVIOUS POSITION: Security Specialist 

REVISED II 

CURRENT/PREVIOUS SALARY: $40,701 CURRENT WORK CALENDAR: 199 Days 

RECOMMENDED POSITION: Manager, Area Security (C-060) 

RECOMMENDED SALARY: $71,104, Pay Grade 25, Step 1, from The School Board of Broward County, 

Florida, 2018-2019 Broward Teachers Union/Technical Support Professionals 
Salary Schedule (BTU/TSP) 

RECOMMENDED WORK CALENDAR: 244 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 77 
~------------------

NUMBER OF QUALIFIED APPLICANTS: 38 
--------------------

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 31 
REASON FOR SELECTION: -------------------

This individual has been selected as the best qualified candidate for the position based upon education, 

professional experience and responses to the interview questions. 

DEGREE(s) Bachelor's Degree, Organizational Leadership. Saint Thomas Universitv. Miami Gardens. Florida 
AWARDED: 

SELECTION COMMITTEE: 

Brian Katz, Chief Safety, Security & Emergency Preparedness Officer 

Craig Kowalski, Chief Special Investigative Unit 

Veda Hudge, Director, Service Quality Office 

Kenneth King, Director, School Performance & Accountability 

JuanAl~jo, Principal, Boulevard Heights Elementary 

Christine Henschel, Principal, South Plantation High 

Monica Schlosser, Principal, Cooper City Elementary 

Richard Gonzalez, Assistant Principal, West Broward High 

Marc Larose, Assistant Principal, Village Elementary 

Anthony Smith, Assistant Principal, Everglades High 

Ronnie Dimler, Detective, Special Investigative Unit 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca Board Date: 7/23/2019 

Board Item: G-3 Tracking Number: 3070 



RECOMMENDED CANDIDATE: 

RECOMMENDED POSITION 
AND 

SUMMARY OF ADVERTISED POSITION 

James Wilson 

CuRRENT/PREVIOUS PosiTION: Armed Safe School Officer 

REVISED II 

CURRENT/PREVIOUS SALARY: $25,500 CURRENT WORK CALENDAR: 204 Days 

RECOMMENDED POSITION: Manager, Area Security (C-060) 

RECOMMENDED SALARY: $71 ,104, Pay Grade 25, Step 1, from The School Board of Broward County, 
Florida, 2018-2019 Broward Teachers Union/Technical Support Professionals 
Salary Schedule (BTU/TSP) 

RECOMMENDED WORK CALENDAR: 244 Days 

EFFECTIVE DATE: 7/24/2019 

NUMBER OF APPLICANTS: 77 
~------------------

NUMBER OF QUALIFIED APPLICANTS: 38 
--------------------

NUMBER OF QUALIFIED APPLICANTS INTERVIEWED: 31 
REASON FOR SELECTION: --------------------
This individual has been selected as the best qualified candidate for the position based upon education, 
professional experience and responses to the interview questions. 

DEGREE(s) Bachelor's Degree. Criminal Justice Administration, Columbia College. West Jacksonville. Florida 
AWARDED: 

SELECTION COMMITTEE: 

Brian Katz, Chief Safety, Security & Emergency Preparedness Officer 
Craig Kowalski, Chief Special Investigative Unit 

Veda Hudge, Director, Service Quality Office 

Kenneth King, Director, School Performance & Accountability 
Juan Al~jo, Principal, Boulevard Heights Elementary 

Christine Henschel, Principal, South Plantation High 

Monica Schlosser, Principal, Cooper City Elementary 

Richard Gonzalez, Assistant Principal, West Broward High 

Marc Larose, Assistant Principal, Village Elementary 

Anthony Smith, Assistant Principal, Everglades High 

Ronnie Dimler, Detective, Special Investigative Unit 

COPIES OF RESUMES ARE ON FILE IN TALENT ACQUISITION & OPERATIONS 
(NON-INSTRUCTIONAL) 

EMC/ca 

Board Item: G-3 

Board Date: 7/23/2019 
Tracking Number: 3068 


